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OOCKET FILE COpy ORIGINAL
William Caton
Actina Secretary
Federal CommuDieations Commission
1919 M. Street, N.W.
Washington. D.C. 20554

RECEIVED
{AUG 2 6 1996

FEDERAL COMMUr1iCATiONS
OFRCE OF SECRETAe:vMMISSION

Ref: MMDoclcet No. 96-16

Dear Mr. Caton:

I am transmitting with this facsimile letter teD copies oftile comments ofRuston Broaclcuting
Company, liki" licensee ofbroadeutina stations nus and KXKZ in Ruston, Louisiana, in
the Commission's proceec:ling reIatina to proposed revisions in its EEO rules and policies. Copies
b.rina facsmiUe _sutures are being filed today, with the original to fonow by mail.

Please contact me with any questions about this matter.

Sincerely,

Dan Hollingsworth
Pres.
Ruston Broadcasting Co.,Ine.

No. of Copies rsc,Dd-to
ListABCDE

__________...C_o_v8_"_in_..9_A1_10_'"'!!!..rth Louisiana K/)(....!07.5 (KXKZ)•. _
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Chairman Reed E. Hundt
Federal Communications Commission
1919 M Street, N.W.
WashiDgtOl\ D.C. 20554

IE: Docket , MM 96-16

Dear Chairman Hundt:

I am writing reprding public input to Docket # MM 96-16 because I feel that something
poaitive needs to be done to live broadeuten wider lattitude and discretion in applyina
the Commission's BEO policies. which in my view, fii) to come to arips with the fundamental
reality of the situation II well as beins punitive in nature.

I have been in Broadeaatioa for over 42 yean. Most ormy career has been spent in small and
medium markets. I have been owner afthi, station for 28 years. In that time, we have had
exposure to all types of situations in impJementiDB policies regardina BEO. When I first Jot into
broadcuting , many of the radio stations had black employees and black on-air personalities. It is
Mood business to have a diverse ltaft' that c:an communicate with the varied segments of the
marketplace and offer diverse points ofview.. It makes just as much sense now II then. It is not a
question ofwhether stations want to hire minorities et wornen...it is a question of availability at the
time you have an opening. We have people leave lJIlexpectedly or resisn and these people have to
be rep1acecl18 soon as possible just to keep operating. Since there are no "pools" ofQualified
applicants ready-at.hand~ it takes weeb to get respoDseS to ads and letters attempting to get
qualified applicants to apply.

The Small marKet broadcaster is especially causht in a trap. He or she must compete with larger
market stations that come into his home markd...must compete for personnel talent with larger
DWkets..and must keep up with the paperwork and the advertiaing and tum evelY stone to find
IOm.eone or some organiution that might be a source of adequate minority or female referrals.
In the meantime, the marketplace has chanpd. Small market broadcasters are virtually FORCED
to automate or find satellite proiflJ1UDin8 in order to cut personnel to remain in business. More
and mo~ forced into tiny operations that require minimal muhi-taLea.ted people to keep it all
goins. No longer in small markets is it MOod enough just to be an announcer or salesman or news
pnon. It requires FEWEll people doina many different jobs! This means the need for entry
level employee. is less and lesaftom a fUll-time standpoiDt.ln the major nwicets now, and even in
most medium markets, the LMA thing and the multi-station buyouts are costing more and more
jobs, particularly for those who are DOt multi-talented and experienced.

_____ ____C'!:!!!.ing All of Nort~.,~.ouisianaKIX 1~7.5 (KXKZ) .. _
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The recent increue in the minimum wap wi)) cost thousands ofjobs for partwtime employees in
radio stations u stations will be forced tbrther to automate 8ftd go satellite to stay in the black.

SOt for those orus tryina to stay alive in an incrcuinslY hostile environment, just KEEPING good
qualified people is a tnljor problem. Getting NEW qualified people who can come in and HELP
riaht away is an even larger problem.

1am the MaDaaer. the ChiefOperator. Program Director, and Sales Manager at our station. 1 am
1110 the EEO person who, in order to be sure it is done right and being unable to afford someone
who can do this tull-time job, has to keep up with tbe status ofour hirins. advertise in all the
proper places, screen the apPlicants. interview the appticants~ and make tilt final hiring decision.
It il an enonnoua task.Ofall the wntms and advertising we have done to try to recruit minoriti~
we have the best lucie with our two local universities and local high schools. We oould quit the
hundreds of letters to colleges. institutions. and job placement places today with Httle practical
effect. The idea that we must advertise for part-time employees just like 1WI-time is totally
impractical. The thought that someone i8goin& to travel 60 or 70 miles or 500 miles to work. 4 or
S..or even 20 hours a week is not &dna reality. Only 1 or 2 part·timers in over 28 years in this
market have come from outside Lincoln parish..aad in those cases. it only luted till they could. jet

jobl closer to home and then they were 8one!

I attended an usociational meetina a few yean back and there wu a representative from the
FCC there..and he taJkcd about "pools ofqualified applicants" that we could choose from
that included qualified minorities. The reality ofthe situation is that there is no such thing as a
"pool" ofqualified applicants ofANY race or creed tbat I have found, Yea, stations do get some
applications from time to time...but at notime is there a "pool" o{unemployed or employed
qualified applicants at thiJ radio station..waitina for us to decide to hire them or not. Eva thoup
we have done everything we know how to do to get qualified minority applicants as well as
general applicants, you have to hire people when THEY are AVAILABLE ..they do not stay in
"pools'· for us to pick and choose at wiD. You may build a small pool ofapplicants when you
have an opening, but it evaporate. in a matt.. ofdays and you have to start over each time. We
have found applicants simply do not respond to letters or ads that state that from time to time
you have openings and we are an equal opportunity employer,Today's real1ty in small market
radio is, it is increasingly difficult to lind ANY qualified person to work ofany race or gender and
adding racial and gender preferences only makes the task more difficult.

_______, Cov~r;ng All of Nprth Louisia,n.a KIX 10!..5 (KXKZ) . .. _
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As a small market broadcaster, I should like to ask the Commission's consideration in chaDsins a
few ofita procedures & Nln. Such u raising ita uleas than S tull-time employees" exemption to a
"less than IS twl-time cmployees~ exemption to give broadcasters lOme limited relieffi'om the
enormous paper work junaJe On this issue as well as a more practical and appropriate mean. of
putti. & reasonable floor on this inue. Also, I believe it would be more advantilOOUI and
appropriate to raille the « less than So/. minorities" ~emption to "lOll thaD 10%t' for the same
reuen. I believe also, that adopting a auccesa exemption.. ifa station it meeting or exceeding the
FCC's parity processing guidelines, the stations should be relieved of'ptperWork requirements.

Our Itations were instromental in encoura,ginj our state association to implement a ''job bank'·
some years back. We feel stations that utilize these job banks should jet special credit for doing
so.

In closins, we have a commitment to inc:reasi11l the participation ofminorities in our indUltry..we
WANI it to work out..it's good Cor the oomrnwUty..itts8ood to raise the level ofachievanent for
ALL citizens. However, the kiDd ofregulation we live with hal little connection with the reality
ofthe situation. I pray that you wiU find a JOlution that will satisfy aU parties concerned. I
appreciate your taking the time to review the matters rye brought up in this letter.

Sincerely,

Ga+~"~.A:
DanHoUinpwo

CC: to all other PCC Commissioners
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